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Dallas Afterschool was founded in 2007 after a study 
found that free or low-cost afterschool and summer  
programs in Texas were exempt from licensure – meaning 
there was no unifying agency to provide the communication,  
support, and resources to keep children safe. We began with 
just 25 Out-of-School Time (OST) partner sites and 2,000  
students as we set out to prove our theory of change – that high  
quality OST programs improve academic and life outcomes for  
students.

Fifteen years later, so much has changed. We built an 
OST ecosystem consisting of over 180 safe, high-quality  
programs. In response to high turnover in the sector, we  
expanded programming to include staffing and workforce 
development. Years of research have proven our theory of 
change, and we are now able to transform the lives of over 
14,000 students each year.

Of course, we could not have gotten here alone. So many have 
contributed to our progress over the years: our founders, a 
dedicated board of directors, three transformational CEOs, a 
talented team of professionals, and our loyal donors. Because 
of your commitment to students in Dallas County, Dallas 
Afterschool was able to thrive during a devastating pandemic, 
begin rebuilding a decimated system, help partners recover 
from an unprecedented winter storm, and provide the tools to 
support mental health and build resilience in students.  

The only thing that has not changed in fifteen years is our 
focus – keeping Dallas County children safe, in high quality 
programs, engaged in learning, and focused on their future. 
Thank you for your continued support. We could not do this 
important work without you! 

Marjorie Murat, CEO       Bill Morrison, Board Chair

Marjorie Murat
CEO

Bill Morrison 
Board Chair

MESSAGE FROM OUR CEO  
& BOARD CHAIR
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“Afterschool programs are important for me because  
I am a single working parent and I don’t always have  

the time to help my kids with homework or extra support  
they need. I appreciate your programs so much.”   

 

— Maria, Parent                 

Advocacy work takes time, so we are especially 
proud to announce that, this year, we have made the  
greatest progress in our 15-year history! Our  
advocacy work at the state, city, and district levels 
was instrumental in adding 30,000 new seats to the  
Out-of-School Time (OST) sector in Dallas. Our 
relationship building and advocacy efforts were  
also key to Dallas ISD opening 73 new afterschool  
programs and the City of Dallas allocating one million 
dollars to support nonprofit childcare programs. 

It takes a village to convey the need for afterschool, 
so Dallas Afterschool brings families to the forefront 
of our advocacy work. Parent ambassadors, along 
with our team and partners, help lead our work by  
testifying at city hall and school district meetings. 
For families that are unable to attend, we provide 
public comment cards so we can share their unique  
perspective on the important role afterschool  
programs play in their lives. This year we also created  
and deployed a series of Spanish-language training  
sessions on parent engagement. And, as always,  
families can rely on our Afterschool Locator to find 
programs in or near their neighborhood.

At Dallas Afterschool, research and data informs 
every aspect of our work. With the help of Afterschool 
Alliance, each year we publish a report on Dallas  
After 3PM which provides research-based insight 
on the state of afterschool in our community. Thanks 
to support from Texas Women’s Foundation and in  
collaboration with Child Poverty Action Lab, we  
created a new resource, the Afterschool Landscape  
Tool. This online tool provides access to OST  
supply-and-demand information by census tract. By 
targeting indicators such as income, race/ethnicity, 
and employment, we were able to identify several high- 
priority areas to target for greater public and private  
investment.

With all this progress, one trend has not changed -  
demand for programming remains high. Of the 
380,000 children between age 5 and 14 in Dallas  
County, only 85,000 attend afterschool, while over 
140,000 children live in high-poverty areas with  
virtually no access to programming. This gap 
leaves thousands of children without the care and 
support they need, which is why we will continue  
advocating until every child has access to safe,  
high-quality programming.

   

                Building  
  Capacity
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https://dasn.secure.force.com/dapf/ProgramFinder
https://dallasafterschool.org/afterschool-research/
https://dallasafterschool.org/afterschool-research/
https://childpovertyactionlab.github.io/dallas-afterschool/supply-demand.html
https://childpovertyactionlab.github.io/dallas-afterschool/supply-demand.html
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 Developing the 
Workforce

Dallas Afterschool believes all Out-
of-School Time professionals deserve  
access to a living wage, benefits, and career  
training and advancement. That is 
why we created the Early Childhood 
and Out-of-School Time Workforce  
Development Program, or ECOST. Through 
our ECOST program, we provide sustainable  
staffing solutions for OST and Early  
Childhood providers by connecting them 
with trained staff members who in turn 
receive access to career and financial 
coaching, a living wage, paid professional  
development, tuition reimbursement, and 
retention bonuses. The aim of ECOST is to 
take the burden of hiring and training off 
providers while also reducing staff turnover,  
allowing programs to place their focus 
squarely on youth. Because all ECOST staff  
receive a series of trainings in  
safety and youth development before ever  
entering the classroom, we regularly hear 
from partners that they represent some of 
the best and most dedicated staff members 
on their team! 

Reducing Staff Turnover 
While Making a Real  
Difference to Students
As a result of the disruptions caused by  
COVID, the average tenure for OST staff can 
be measured in weeks or even days. Through 
ECOST, however, we have placed 100 staff 
members with OST and Early Childhood 
providers, with a 100% retention rate  
after one year. We realize that maintaining 
this retention as the program grows will be 
next-to-impossible, but we are confident that 
our retention rate will continue to far exceed  
the industry standard.

We attribute much of our success thus far 
to our strategic recruitment practices. Our  
approach connects providers with staff  
members from the local community, which 
helps recruit employees with greater  
commitment to the families and youth 
they see on a daily basis. Under the  
philosophy that diverse students respond  
better to staff they can identify with, more  
than 92% of the staff members 
we have placed identify as Black 
or Hispanic. All of this can lead to  
greater understanding between adults and 
youth and create real opportunities for  
mentorship for students who need it most.
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“ECOST has prepared me with a lot more  

work efficiency and better time management. 
The trainings have been wonderful, the  

facilitator is amazing, and I couldn’t ask for a 
better or more compassionate team.”

“ECOST works with my schedule 
and it’s taught me a lot about 
networking and how to talk to 

people.”

Kiera
Let us introduce you to Kiera, an OST  
educator who is maximizing her  
potential through the ECOST program.  
During the three years she has been part of 
ECOST, Kiera has gained experience as a  
literacy tutor, early childhood educator, and 
Out-of-School Time site director. ECOST has  
allowed her to work 25 hours per week while  
enrolling full time in school. Two years ago,  
Kiera completed her Associate Degree from 
Dallas College and she is now one semester 
away from a Bachelor’s Degree at the  
University of Texas at Arlington! As a 
first-generation college student, Kiera had not 
imagined this achievement would be possible 
for her.

ECOST has also allowed Kiera to  
complete over 40 hours of training in youth  
development and early childhood  
safety, and she is now certified to work in 
daycare centers throughout Texas. Equally  
important, she has gained industry experience,  
professional mentors, and numerous  
employment references that will serve her 
well as she enters the workforce full time next 
year. 

DeAveyon has participated in our ECOST  
program for the past three years. ECOST allows him 
to gain valuable experience by working 20 hours 
per week as a literacy tutor. He currently works at 
Kahn Elementary School, and previously worked 
with our partners at Aids Services of Dallas, Frazier  
Revitalization, and HIS BridgeBuilders. 

One of the things DeAveyon enjoys about ECOST 
is that it enables him to take on a full-time student 
course load at the University of Texas at Arlington. 
Like Kiera, DeAveyon is just one semester away 
from a Bachelor’s Degree!

ECOST Program 
Spotlight

DeAveyon
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Improving Safety & Quality

Resources
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The Program Quality Initiative (PQI) is Dallas  
Afterschool’s flagship program. PQI has been training,  
supporting, and coaching programs to safety and 
quality standards for the past fifteen years. This 
year began with many afterschool programs closed 
or operating at a limited capacity, but by year’s end  
nearly all our 180 partner sites had opened their 
doors with high student enrollment. Our first  
priority was to ensure that new staff teams had 
the support they needed to provide safe, enriching  
programs to students. Our training numbers soon  
returned to pre-COVID levels, with 625 afterschool 
professionals attending courses on highly relevant 
topics such as Trauma Informed Care, Culturally  
Responsive Teaching, and Mental Health Awareness.

After a two-year hiatus, our Partnership  
Coaches have resumed annual safety assessments 
for partners. We are delighted to report that, with the 
help of one-on-one coaching and support provided 
by our team, 100% of partners assessed passed our  
rigorous safety test! Additionally, we began working 
with partners to implement self-assessments to help 
teams identify the specific aspects of quality they 
wanted to improve. Many of these partners chose 
to focus on Social-Emotional Learning (SEL), and 
our team was ready to provide one-on-one coaching 
and modeling of SEL best practices with partner sites 
throughout the year.

 

“As a result of attending Dallas 
Afterschool trainings, my team  

and I have become more vigilant  
in recognizing and taking action  

to address issues of trauma, 
 inequity, and academic needs  

in order to promote  
student success that is  

sustainable.” 
 

— Tamiko Daniels,  
   Program Director, New Horizons     
 

One of the great perks of partnering with Dallas  
Afterschool is all the additional resources we provide 
to our partners to help students catch up and keep 
up. We kicked off the school year with our annual  
Resource Giveaway, with each partner receiving a 
bin full of supplies, academic materials, and sports  
equipment. We also distributed over 1,500 books 
to students and over 500 Social-Emotional  
Learning Calm Kits to OST classrooms. SEL 
Calm Kits include resources such as journals and  
writing exercises, fidget toys, mood meters,  

breathing technique cards, and more. Each tool in 
the kit is designed to help students manage their  
emotions so they can better focus on learning. 

Also, through a partnership with the Texas Education  
Agency (TEA), we launched a high-impact literacy  
program that allows students reading below grade  
level to receive small group support with expert literacy  
tutors four days each week. Over 80% of these  
students improved their reading ability and we are 
excited to continue this important work.



Our most popular resource is our library of over 
40 unique Wonder Kit® Activity Boxes. These 
STEM-centered activities provide a variety of  
stimulating and easily accessible activities that  
inspire curiosity and teamwork with only ten  
minutes of prep time — perfect for any Out-of-School 
Time setting. Wonder Kits® include easy-to-follow  
instructions as well as links to five-minute  
introductory videos for instructors. The aim of 
Wonder Kits® is to engage students in STEM  
learning through collaborative, creative, and  
competitive activities such as designing a  
machine that can separate beans from marbles,  
building a balloon skyscraper that reaches the  
ceiling, constructing a catapult that can hurl  
marbles over a wall, or creating a roller coaster to 
gain knowledge about slope and how to calculate  
velocity.

By tying each Wonder Kit® lesson directly to  
in-school curriculum and aligning them to  
national standards, Dallas Afterschool helps  
students apply the skills they learn in an afterschool 
setting back into the classroom itself, improving 
their academic performance and increasing their 
chances of pursuing a STEM field in college or as a  
profession. Last year we distributed enough kits to 
serve more than 7,500 students!
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“The science is like magic!” 
— Gabriella, Age 8

https://wonderkits.org/


Pursuing Racial Equity
One of the most impactful programs this past year 
was our Racial Reconciliation in Out-of-School Time 
Cohort. This yearlong cohort allowed partner staff 
to learn more about structural inequities in our  
communities and to implement pacts within their 
own organization to create more equitable outcomes 
for their staff and students. Dallas Afterschool 
not only facilitated these cohort meetings, but also  
distributed microgrants to help programs bolster their 
capacity for this important work. This year’s group 
represented our second annual cohort, and we were 
privileged to welcome alumni from the first cohort to 
discuss the challenges and accomplishments of their 
pact implementation efforts.

Our cohort met monthly and each session  
included group discussions, book reviews, and invited  
speakers. At the end of the cohort, attendees were  
requested to make “racial equity pacts” that 
they would like to implement within their own  
organizations. The following quote is a testimony to 
the importance of the pacts from one of our regular 
attendees: 

 

“One of the pact agreements that we were able to develop through the cohort was to  
re-evaluate our hiring process and provide professional development that supports staff  

in implementing our equity stance and mission. Thanks to this work, our team is now  
more diverse, our board members are more reflective of the community we serve,  
the onboarding process includes the history of Dallas through a cultural lens, and  

our instructors are participating in a book study using one of the books from our cohort.  
Before participating, these were all goals we had discussed. The cohort  

allowed us to be more intentional to enact the changes our organization needed.”

— Racial Reconciliation in OST Cohort Member  

This is the type of transformative impact that can  
result from intentional and thoughtful racial  
equity work with enthusiastic participants and the  
knowledgeable staff at Dallas Afterschool. We 
are excited to continue this work with other  
partners in our network.
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Dallas Afterschool Highlights
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Local
Bachman Lake Together
Banzai
Child Poverty Action Lab
Children’s Health
City of Dallas
CitySquare
City Year Dallas
Commit Partnership
Community Council of  
   Greater Dallas
Cristo Rey Dallas
Dallas City of Learning
Dallas ISD
Dallas Kids First
Dallas Park and Recreation
Dallas Police Department
Dallas Public Library
Dallas Regional Chamber

Dallas Truth, Racial Healing  
   and Transformation
Early Matters Dallas
The Education Trust
Every Hour Counts 
Leadership for Educational  
   Equity
Leadership ISD
Mayor’s Star Council
Perot Museum of Nature  
   and Science
SEL Dallas
Southern Methodist University,
   Center on Research and   
   Evaluation (CORE)
Strategic Focus, LLC
Teach for America
The School Zone

 
Trinity River Audubon
Uplift Education
West Dallas STEM School

State & National
Afterschool Alliance
Leadership for Educational  
   Equity
National Afterschool  
   Association
National Youth Leadership   
   Council
Texas Partnership for Out of  
   School Time

Our Afterschool Partners

Our Community Partners

    Ability Connection
    After-School All-Stars North Texas
    AIDS Services of Dallas
    Behind Every Door
    Big Thought
    Brother Bill’s Helping Hand
    Catholic Charities
    Dallas Bethlehem Center
    Dallas Independent School District
    Dallas Museum of Art
    Dallas Park and Recreation 
    Dallas Prestige Group
    Forerunner Mentoring Program
    Foundation Communities
    Frazier Revitalization 
    Girls Inc. of Metropolitan Dallas
    Heart House Dallas

HIS BridgeBuilders
Jubilee Park and Community Center
Kids-U
New Horizons of North Texas
Project Transformation
Readers 2 Leaders
Society of St. Vincent de Paul Diocesan  
   Council of Dallas
Terrance M. Johnson Dance Project
Trinity Athletics
Vickery Meadow Youth Foundation 
Voice of Hope
Vox Invictus
Wesley-Rankin Community Center
Wize Computing Academy
YMCA of Metropolitan Dallas

 
At Dallas Afterschool, we believe quality is a continuous process. We would like to acknowledge the  

following partners that are currently working with us to improve their program quality:
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Financial Report 
Card

REVENUE

Individuals & Family 
Foundations 26.5%

Program 
Revenue 4.7%

Misc. 1.6%

Government 
Grants 16.8%

Foundations & 
Corporations

50.4%

Program Services
76.0%

Management & 
General 7.5%

Fundraising
16.5%

EXPENSES

$2,167,930

$2,150,965

https://www.guidestar.org/profile/76-0838983
https://www.charitynavigator.org/ein/760838983
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Our Board

AUBREY COLEMAN
Business Program Manager, 
Airband Initiative,  
Microsoft

TERRY CONNER
Former Managing Partner, 
Haynes and Boone, LLP

EVA HEVRON
Assurance Partner, EY
Treasurer

JOHN HILL 
Director of Community  
Relations, Trinity Park  
Conservancy
Secretary

NIKKI JOLLY 
Corporate Citizenship,  
Frito-Lay

ELLEN MILLER 
Author and Speaker

JANET MOCKOVCIAK 
Co-Founder, Dallas  
Afterschool (Emeritus)

BILL MORRISON
Partner, Haynes and  
Boone, LLC
Chair

CRYSTAL R. ROSS
Assistant Director, 
Dallas Park & Recreation
Client Representative

DAVID RUSSELL
Managing Director,  
Head of Family Office  
Services,MGO Private  
Wealth

DR. TRILLION SMALL
Clinical Counselor,  
Professor and Writer

JO SMITH
Owner, Josephine Smith,  
CPA

ANN WICKS
The Ann Kimball Johnson 
Director, Education Reform 
Initiative, George W. Bush 
Presidential Center

Peggy Allison
Julie Bagley

Emy Lou Baldridge
John Blaufuss

Kathi Child
Anne Conner

Jeanne Culver

Sandra Estess
Christina K. Hanger

Susan Hoff
Forrest & Sally Hoglund

Mimi Huey
Mayor Eric L. Johnson

Sarah Losinger

The Hon. Ann Margolin
Lynn McBee

David Munson
Kit Sawers

Aimee Sheahan

Our Advisory Council

DR. OLGA MARTINEZ HICKMAN
Executive Director, Bachman 
Lake Together 
Client Representative

MARCIA BARNES 
Associate Vice President,  
Retail Credit Operations, 
TD Auto Finance 



The Addy Foundation 
Andy Roddick Foundation
Anonymous (3)
Baldridge Foundation
Better Together Fund
The Budd Center/SMU
Byrne Family Foundation
Communities Foundation  
   of Texas — W.W. Caruth      
   Jr. Fund
The Dallas Foundation

Hillcrest Foundation
Hirsch Family Foundation
Raymond James  
   Charitable Endowment,   
   LKS Fund 
The Kaleta A. Doolin  
   Foundation
Kaleta A. Doolin Fund,  
   Texas Women's  
   Foundation
Kahn Education Foundation

W.P. & Bulah Luse  
   Foundation 
The Lyda Hill If/Then Fund,  
   Texas Women's Foundation
Matejek Family Foundation
Eugene McDermott  
    Foundation
The Meadows Foundation
National Philanthropic Trust
New York Life Foundation  
    /ExpandED Schools

Rainwater Charitable  
    Foundation 
The Rees-Jones Foundation
Harold Simmons Foundation
Taos Community Foundation
Texas Women’s Foundation
The United Way of Greater  
    Atlanta 
The United Way of  
   Metropolitan Dallas
Wallace Foundation 

Our Supporters
Foundations

Akin Mortgage
AlphaGraphics
Amazon
Anonymous (1) 
AT&T 
Baird Foundation
Bank of America, N.A.
BAPS Charities
Benevity
Blackbaud Giving Fund
Craft & Growler
Ernst & Young, LLP
Frontstream

The Gaston
Network for Good
PaperCity Magazine
PepsiCo Foundation
Robert W. Baird & Co.
Roodies Shack Inc.
Schwab Charitable Fund
Texas Instruments Foundation
Truist
UWorld
Veritex Bank
Vizient
Your Cause 

Individuals ($5k and up)
Lydia & William Addy
Emy Lou & Jerald Baldridge
Edward Boshell, Jr.
David Barbour

Colleen Bowler
Anne & Terry Conner
Dodee & Billy Crockett
Hilde & Ivan Darius

Rosemary Domecki
Kaleta A. Doolin
Christina K. Hanger &  
    Lyndon Cakerice

Eva & Parker Hevron
Regen Horchow
Ellen & Steve Miller
Janet & John Mockovciak

Individuals ($1k to $4,999)
Peggy & Richard Allison 
Linda & Bob Appel
Stephanie & John Blaufuss
Candy & Ike Brown 
Eric Cannon
Kathi & Christopher Child
John Cush
Laurie & Craig Dunn
Sarah & Clifton Elliott 
Kristi & Brian Erickson
Diane & Richard Evans
Errika Flood Moultrie

Angela & Mark Frederiksen
Katie & Michael Gagné
Sydney & Forrest Hicks
Laura & Steve Holden
Robert Hottois
Ben Leal
Sarah & Alan Losinger
Nikki & Kasey Jolly
Brandy & Bill Morrison
Myriam D. Murat
Cherri & Jack Musser
Barb & Rodney Olsen

Paige Pollack 
Katherine & Eric Reeves
Josephine & Randall Smith
Laura & Steve Sobolevitch
Angie Sommers
Christina & Mark Stevanovic
Jere W. Thompson
Victoria & Jack Tutterow
Anne Wicks
Abby & Todd Williams

Corporations
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Our Supporters
Individuals (under $1k)
Stephan Akin
Jamie Alexander
Sameen Ali
Vickie Allen
Harriet & Dean Anderson
Shauna & Adam Archer
Victor Aves
Julie & Scott Bagley
Carrie & Tom Barron
Kristin Battle
Lauren Bellemare
Lela Bell Wesley
Katie Benningfield
Scott Berlin
Sheela & Marc Birnbaum
Lauren Blitzer
Jonathan Blum 
Natalie Boyle
Helen Buchanan Davis
Timothy Buchanan
Tony Bryan
Kim & Rene Cabeza
Jean Carla
Chelsea Carpenter
Mac Carroll
Mary & Mike Carter
Shawna Carter
Marissa Castro Mikoy
Moky & Marisa Cheung
Tina & Dennis Ciccone
Tonya Clark
Aubrey Coleman
John Collins
Maria & Doug Cramer
Keisha Crane
Sally & Jimmy Crawford
Jeanne McGee Culver &   
    Ken Culver
Tamiko Daniels
Barbara Davis
Cathye & Cary Davis
Mallory Davis
Neabmi Dawson
Lisa de la Garza
Anne Calhoun & Michael  
   Duffy
Robert Elliott
Darlene Ellison
Alice & Ron Elmquist
Ezequiel Enriquez
Robbie Esteban
Sandra Estess
Hilary Evans
Suzy Filardo
Thomas Fleming

Tony Fleo
Jenny & Kyle Francis
Scott Frantz
Barbara Fuller
Leslie Garner
Albert Garza
Amanda Gielow
Erica Gillylen
Olga Gonzalez
Oscar Gutierrez
Ted Gwara 
Candace Harrell
Marsha Harrington
Jennifer Henry
John Hill
Tracy Hines
Margaret Hirsch
Victoria Hobbs
Susan & Steve Hoff
Lyn Houston
Heather & Clayton Howe
Sharla Hudspeth
Elizabeth Hunt Blanc
Caazena Hunter
Emily & Johnny Hyde
Morgan & Simon Katz
Dena Jackson & Bob  
    Kersey
Kristen James
Leah Johnson
Nikki & Casey Jolly
Debbie Jordan
Charlotte & John Keany
Caroline Kirk
Kevin Kirksey
McCully Kokaly
Bora Laci
Sharon & Rob Lamberson
Colleen & Patrick Lillis
Amelia Lively
Monica Luna
Jaime Lyons
Lynne Mabry
Amy MacDonald
Carol & Ed Maier
Stacey & Ken Malcolmson
Ann & Fred Margolin
Valeria Martinez
Susan Mauldin
Julie Maxwell
Libby McCabe
Dominique McCain
Jenny & Kyle McGlothlin
Eleanor McGuire
Patricia McQuinn

Debbie & Duane  
   Meagher
Angela Meredith
Megan Miers
Brandon Milton
Robin Minick & Mike Wurst
Yanela Montoya & Ben  
   Hamid-Khani
Marjorie Murat & Jamey  
   Farrow 
Sara Nagler
Heather Nelson
Michele & Gregory Nelson
Evelyn Nickerson
Libby Norwood
Cima Nowbakht
Nancy Oppenheimer- 
   Marks
Jennifer Owen
Channing Parker
Cathy Partin
Leah & Jim Pasant
Timothy Patterson
Jacob Pelley
Jennifer Perez
Sherry Perry
JJ & Anjulie Ponce
Angelica Portillo
Kathryn Qualia
Leyandria Rajornski 
Laurie Richardson
Rebecca Rhule
James R. Riley
Marina Riklin
Susan Royal
David Russell
Alex Sarntee
Cynthia Savala
Kathryn Sawers
Kit & Kemp Sawers
Diana Sears
Aimee & David Sheahan
Ravneet Singh
Nicole Somerville
Trillion Small
James Smith
JT Smith
Nicole Somerville
Stefanie Dawn Spaeth
Gary Spence
Kendall Spence
Vanessa Stafford
Sue & Steve Sullins
Karen Sullivan
Kristen & Peter Swanson

Carol Taylor
Dione Terrell & Duron  
   Wilson
Lynn Thorby
Melody & John Timinsky
Ayesha Tiscareno
Jennifer & Aaron Tobin
Bryan Tony
Lisa & Jimmy Tran
Liz & Winkie Turner
Janiece Upshaw
Jessie & Zach vonBargen
Kathryn & David Waldrep
Juanita Walgren
Aimee & John Walker
Akilah Wallace
Paul Wall
Cary Wallin
James Warren
Severina Ware
Sally & Jeff Weaver
Brian Webster
Hollis Webster
Catherine & John  
   Weekley
Linda Westerberg
Libby Whitehead
Jeanne Whtiman Bobbitt  
    & Rhodes Bobbitt
Charles Wolford
Shareea Woods
Rim Yahia
Donna & Christopher  
   Young
Rachel & Daniel  
   Zabaldano
Chad Zidow
Brigette Zuhdi
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www.DallasAfterschool.org

3900 Willow Street, Suite 110    |    Dallas, TX 75226    |    214.306.8400

Dallas Afterschool levels the playing field for children of all races and economic  
backgrounds by informing community stakeholders, supporting afterschool and summer  

programs and their staff members, and coordinating community resources.

We envision a community with the resources and the will to provide impactful learning  
beyond the school day for all children.

https://dallasafterschool.org/
https://dallasafterschool.org/

